THUC TRANG TRIEN KHAI CONG TAC PAO TAO,
BOI DUONG CAN BQ NU TAlI THANH PHO HO CHi MINH

NGUYEN THI MINH HOA'
HA TUAN ANH*

Tom tit: Thuc trang dao tgo, boi duong can bo nir dwoc phan anh tw nghién
cutu thuc nghiém trén 252 can b quan ly, 506 can bo trong dién quy hoach
cdc cdp va tir 22 phong van sau lanh dao Héi dong nhdn déan, Ban Té chirc
Thanh uy, Mat tran T 6 qué'c, So Noi vu, Hoi Lién hiép phu nit, Uy ban nhdn
ddn qudn/huyén, Can bé phu trach céng tac binh dang gidi tai thanh phé Ho
Chi Minh (TP. HCM). Két qua nghién citu cho thdy: 1) Céng tdc ddo tao, béi
duéng can bg di dwoc trién khai theo hurdng binh dang gici, tao co hoi dé cdn
bé nit phdn dau, tham gia ddo tao béi dudng ning cao ning le; 2) Cdan bg
duwgc khao sdt chiém ty ¢ nhu cau dao tao cao, song chwa dwoc tinh dén yéu )
gidi, kéo theo thiéu cdc bién phdp hé tro kip thoi; 3) Pdo tao chwa gdn véi yéu
cau cong viée hién tai, ciing nhuw tiéu chudn, chirc danh dwoce quy hoach. Qua
dé, nghién ciru dwa ra mot sé khuyén nghi dé xudat nham day manh cong tac

dao tao, boi dwdng cdn b nir tai TP. HCM trong thoi gian tdi.

Tir khéa: dio tao, boi duong; nit lanh dao, qudn Iy, can b nit trong dién quy

hoach.

Abstract: The situation of training and retraining for female cadres is reflected
from empirical research on 252 managers, 506 officials in the planning position
at all levels and from 22 in-depth interviews with leaders of the People’s
Council, Party Committee Organization Committee, Fatherland Front,
Department of Home Affairs, Women’s Union, District People’s Committee,
Officials in charge of gender equality work in Ho Chi Minh City (HCMC).
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The research shows that: 1) Training and retraining staff has been
implemented towards gender equality, creating opportunities for female cadres
to strive and participate in training and fostering capacity; 2) The proportion
of staff consulted for training needs is high, but gender is not taken into
account, leading to a lack of timely support measures; 3) Training is not linked
to current job requirements, as well as planned standards and titles. Thereby,
a number of recommendations are proposed to promote training and

retraining of female cadres in HCM City in the future.
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