HUONG DAN THU'C HIEN QUY PINH TUOI NGHI HUU THEO
BO LUAT LAO PONG NAM 2019

HA THI THANH VAN!

Tém tit: So véi Piéu 187 B ludt Lao dong 2012, Piéu 169 Bé ludt Lao dong
2019 dé c¢6 nhitng thay déi tich cwc vé binh ddng gidi. Tuy nhién, binh ddng gidi
thuwe chdt van chwa dat dwoc trong diéu ludt nay ciing nhw vin dé cong bang gidi
van chuwa dwoc quan tam giai quyét. Trong béi canh Bé Lao dong - Thirong binh
va Xa héi dang soan thao Nghi dinh trinh Chinh phii hwéng dan thi hanh Diéu
ludt nay, bai viét mong muén dong gép mét sé y kién dé viéc hiedmg dan thi hanh

dat duoc binh dcfng gioi thuc chat.
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Abstract: Compared to Article 187 of the 2012 Labor Code, Article 169 of the
2019 Labor Code contains many positive changes in terms of gender equality.
Nonetheless, neither substantive gender equality has been achieved nor the issue
of gender equity has been addressed in this provision. While the Ministry of
Labor, War Invalids and Social Affairs is drafting a Decree to be submitted to the
Government to guide the implementation of this provision, the article desires to
contribute some ideas for the guidance in order to achieve substantive gender

equality.
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