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Céac y€u t6 anh huéng dén duy tri
va phat trién nhan luc y t&

Nguyén Thi Thay Nga!, Nguyén Thi Binh An?

Vén dé thiéu hut nguon nhén luc y té, ddc biét la bdc si tai cdc ving khé khdn nhw Duyén hdi Nam
Trung Bé gdy dnh dén khong it dén viéc cung cdp dich vu y té& c6 chdt luong tai cdc khu vuc nay. Do
vdy, vdi muc dich dua ra cdc gidi phdp phit hop nhdm duy tri va phdt trién nhdn luc y té tai 8 tinh
thugc dy dn, du dn Duyén Hdi Nam Trung Bé da hé tro thuc hién nghién citu phdn tich mot s6 yéu
t6 dnh hudng dén duy tri, phdt trién nhdn luc y té'tai cdc tinh nay. Sit dung phuong phdp nghién citu
mé td cdt ngang, két hop dinh lugng véi dinh tinh, két qud nghién citu cho thdy: 50% cdn bj y té
(CBYT) céng ldp mudn chuyén sang Y t& tu nhdn va 36,3% lén co s Y té cong ldp tuyén trén. Ly do
chii yéu ciia sw dich chuyén la do thu nhdp thdp (44,9%); tiép dén la la khong c6 co héi dao tao va
phdt trién nghé nghiép (28,5%); thit ba la diéu kién lam viéc khéng ddm bdo (21,1%). Dua trén két
qud trén nghién cvu da dva ra mot sé khuyén nghi véi Bo Y Té, chinh quyén cdc tinh, cdc don viy té

cong Idp nhdm duy tri va phdt trién nhan luc y té.

Tir khéa: Qudn Iy nhén luc y té, duy tri, phdt trién nhdn luc y té

Factors influencing retention and
development of health workforce

Nguyen Thi Thuy Nga', Nguyen Binh An’

The shortage of health workers, particularly doctors in disadvantaged areas such as the South
Central Coast, affects delivery of quality health services in these areas. Therefore, with the purpose
of giving appropriate solutions to retain and develop health workforce in 8 project provinces, the
Southern Central Coast region project supports the implementation of a research to analyze factors
affecting the retention and development of health workforce in these provinces. By employing a cross-
sectional study in combination of quantitative and qualitative methods, the study findings show that:
50 % of health workers in public sector want to move to private sector while 36.3 % of them want to
move to health facilities at a higher level. The main reasons for such a movement is firstly low income
(44.9 %), followed by having no opportunity for further training and career development (28.5 %);
and thirdly poor work environment (21.1 %). Based on results of the study, some recommendations
were given to the Ministry of Health, provincial authorities, the public healthcare facilities to

maintain and develop human resources for health.
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vién, Khoa Quén 1y y t&, Trudng Pai hoc Y t& Cong cong. (email: nttn @hsph.edu.vn)

2. Nguyén Thi Binh An: Thac si Y t& Cong cong, gidng vién, B§ mon Quén Iy bénh vién, Khoa Quin 1y y t&,

Trudng Pai hoc Y t&€ Cong cong (email: ntba@hsph.edu.vn).

1. Dit van dé

Tai cdc qudc gia thudc khu vic Chau A - Théi
Binh Duong, thi€u hut nguén nhin luc y t€ dang
1a mot van dé nghiém trong cin dugc xem xét nhu
mdt phan khong thé tich rdi trong téng thé viéc
cling cd hé théng y t€. Theo bdo cdo chung nganh
y t& Viét Nam nim 2009, xu huéng dich chuyén
nhin viény t&€ (NVYT) khéng mong mudn 1a dich
chuyén tir huyén 1én tinh va trung uong, tif ndng
thon ra thanh phd, tr mién ndi vé dong bing, tir
du phong sang diéu tri, cin 14m sang sang 1am
sang, tr trudng sang bénh vién, t&r chuyén nganh
it hap din/rii ro sang chuyén nganh hap din, tr
cdng ldp sang tu nhidn, to nganh y, dudc sang
nganh nghé khdc. Mot trong cdc vin dé dang
dudc lanh dao nganh y t€ ciing nhu 1anh dao tinh
ving duyén hdi Nam Trung B$ dit ra 1a lam sao
¢6 thé thu hiit, duy tri va phdt tri€n ngudn nhan
lvc tai dia phuong, dic biét la tai cdc khu vuc
mién ndi, khé khin d€ ddp dng dugc viéc cung
c4p dich vu y t& ¢6 chi't lugng cho ngudi din. Cédc
c4u hdi dugc ditra § diy la: C6 nhitng yéu t6 gi
tdic dong dén viéc duy tri va phdt tri€n ngudn
nhan lyc tai dia phudng? Hién tai chwa c¢6 nghién
ctfu ndo vé chi dé nay tai 8 tinh duyén hii Nam
Trung Bo. PE€ trd 18i cdc cAu héi trén va c6 cd s6
dé xui't cdc gidi phdp duy tri va phdt tri€n ngudn
nhin Iyc y t€ tai dia phuong cho cdc bén lién
quan, du 4n Duyén Hdi Nam Trung Bo da hd trg
thyc hién nghién cttu: "Cédc y€u td 4nh hudng dén
duy tri va phdt trié€n nhan lyc y t& ving duyén hdi
Nam Trung B6". Trong ndi dung bai bdo nay
nhém tdc gid trinh bay mdt sd y&u t6 dnh hudng
dén duy tri va phdt trién nhan luc y t&.

2. Phuong phap nghién ciu

Nghién ctu st dung phuong phdp dinh lugng
ké&t hdp v6i dinh tinh, thyc hién tit thing 10 nim
2013 dén thdng 2 nim 2014 tai 8 tinh duyén hdi

Nam Trung Bo. Pdi tugng phdng van sau (PVS) bao
gdm: linh dao S& Y t&, S& Noéi vu, Gidm doc va
trudng phong TCCB tai bénh vién, TTYT du phong,
TYT cilia cd 3 tuyén tinh, huyén va xa. Thdo luin
nhém (TLN) tr 5-8 cdn bd y t€ dai dién cho
trudng/phé phong KHTH, khoa ndi, ngoai, cdn 1am
sang va Dugc. Nghién ctru dinh lugng s dung bd
cau hdi phdt van cho cdc cdn bd y t&; chon miu toan
bd v6i TTYT, bénh vién huyén va hai TYT thudc
vung khé khin, riéng bénh vién tinh phédt van cho
50 cdn bd y t&. Téng s6 mau dinh lugng 1a 834 cdn
b y t€. BO cau hdi dinh tinh va dinh lugng dudgc thit
nghiém va chinh stra trudc khi dugc st dung trong
nghién cttu. Cdc diéu tra vién dugc tip huin thu
thap sd liéu dinh tinh va dinh lugng trudc khi tham
gia nghi€én ctfu. Cdc gidm sdt vién gidm sdt qud
trinh thu thap s6 liéu va ki€m tra thong tin thu thap
dudc sau khi thu thap s6 liéu tai mdi tinh d€ ddm
bdo chit lugng s6 liéu

3. Két qua

3.1. Théng tin chung vé doi tugng nghién citu

Trong téng sd 834 d6i tugng nghién ctu dinh
lugng thi ty 1€ nam/nit xap xi bang nhau (44,9% so
véi 55,1%), chd y&u 1a nhitng ngudi da c6 gia dinh
(77,8%), va 1a ngudi dia phuong (88,2%). Pa phan
céc d6i tugng cé s6 nim cong tac trong nganh y t&
trén 10 ndm (46,6%), ty 1€ cdn b6 tré cong tac dudi 1
niam thap (7,1%). Péi tugng dudc phat van nhiéu nhat
12 bac si (28,8%), sau d6 1a dé€n diéu dudng (26,5%)
va sO can bd ¢6 trinh d6 dai hoc chi€m 25,2%. Phan
16n d6i twgng phdt van duge dao tao chinh quy (77,
2%) va 79,2% 1a cén bd trong bién ché.

3.2. Mt s6'yéu té’dnh hudng duy tri va phdt

trién nguon nhan luc tai dia phuong

Ché dg, chinh sdch ddi ng¢ ciia Nha nudc

Biéu db 1 cho thay trong s6 833 y kién tra 13i
vé st hai 1ong véi chinh sdch ddi ngd clia nha nudc
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hién nay (bao gdm ludng va phu cip) ddi véi cdn bo
nganh y t€ thi c6 dén 49,3% néi ring khong va rat
khong théa ddng va chi c6 20% cho ring thda
ddng/rdt thda ddng.

172 28 8.2 B R4t khong théa dang

‘ f N Khéng théa dang
307 | 411/ mBinhthuong
‘ mThéa dang

mRé4tthda dang

Biéu dé 1. Nhdn xét vé ché dé chinh sdch ciia Nha
nudc vdi CBYT

Bdng 1. Nhiing ché& dj, chinh sdch dai ngé ciia
Nha nuéc chua théa ding

Ché& do, chinh siach Sé Iugng Ty 1& %
Tién luong 237 25,6

Phu c4p thudng tryc | 187 20,2

Phu cip doc hai 191 20,7

Phu c&p uu ddinghé | 174 18,8

Phu c4p chong dich | 38 4,1

Phu cap trach nhiém | 58 6,3

Phu cép luu dong 39 42

Téong s& 924 100

Bing 1 chi ra trong tdng s6 y kién tra 13i thi 1/4
¥ ki€n khong hai 1ong véi ché do tién luong, 1/5 cho
12 phu c4p truc khong thda ddng va cdc loai phu cip
nhu phu cap truc, ddc hai, uu dai nghé, phong chéng
dich, phu c4p trach nhiém va luu dong con thap,
chua ddp @ng véi nhu cau thyc tién. "Tdt cd cdc loai
phu cdp ciia nganh y té néi chung bay gio déu thdp,
di truc 25 ngan, tuyén xd di truc cé 10-15 ngan thi
lam sao nguoi ta lam cho dugc?"(Nam, Trudng
phong TCCB SYT). Ngoai chinh sdch tién luong thi
cdc chinh sdch ch€ do cla nganh y ciing con c6
diém chua hdp Iy vi du nhu chinh sdch vé thim nién
cong tac "Hién nay, ché’ dé thdm nién cho nganh y
té la khong cd, nganh gido duc thi ¢ thdm nién".
(Nam, Phé gidm d6c SYT).

Bdng 2 cho ta thdy trong s6 cdn bd y t& dugc
phdng van thi ¢6 589 (chi€m 70,7%) c6 thu nhap
ting thém va 74,7% nd6i rdng thu nhp ting thém

Bdng 2. Thu nhdp tdng thém

Noi dung S& lugng (ty 1¢ %)
Thu nhip ting thém ciia don vi | €9 589 (70,7%)
(ngoai ludng va cdc phy cip) Khong 244 (29,3%)

Dusi 100.000 d 67 (11,4%)

Tir 100.0000 < 500.000 d 257 (43.6%)

Binh quén s3 tién/thdng

Tir 500.0000 d < 1.000.000 d 183 (31,1%)
Trén 1.000.000 & 82 (13,9%)
Don vi khong c6 diéu kién
Ly do don vi khong c6 € lam dich vu 187 (76,3%)
thu nhip tang thém Pon vi khong dugc phép
lam dich vu 58 (23,7%)
Khong lam gi 666 (80,0%)
Cong viéc tr lam thé
ong vice W iam them Khém, chita bénh tf nhan 117 (14,0%)

dé€ ting thu nhap

Budn bdn, dich vu, 1am nong 50 (6,0%)

trong khoang tir 100 000 - 1000 000 dong, s& thu
nhip ting thém trén 1000 000 ddng 1a khd thap
(13,9%). Tr4i lai, thu nhap ting thém rat it tai cdc
don vi duy phong, cac phi dich vu thu tai ddy ciling
theo khung ctia nha nudc nén thap. C6 t6i 76% cho
rang 1y do khong c6 thu nhip ting thém 1a do don
vi khong c6 diéu kién d€ 1am dich vu va c6 dé€n 80%
CBYT trd 151 1a khong l1am thém gi ngoai cong viéc
chuyén mén d€ ting thu nhip. Pay ciing 1a 1y do
chinh gay ra sy dich chuyén cla cdc bac si tir cd s&
du phong sang diéu tri.

Tuyén dung, qudn 1y va sit dung nhadn lyc y té

Thu hit nhén luc

Hd trg ban ddu vé tai chinh va nha dat

Hau hét c4c tinh nghién cttu déu cé cdc chinh
sach thu hiit bic si PH va SPH vé tinh minh vi du
nhu cdc chinh sdch hd trg ban ddu mét khdan tién
nhu tai Quing Ngii "Thi hién bdc si vé dugc 30
triéu. Thit hai la hudng nguyén luong, dugc phy cdp
30% trong 3 ndm. Roi 60% ddc thii ciia nganh néu &
khoa hoi sicc nhiém déc, khodng 5 dén 6 triéu 1
thdng" (Nam, Ph6 giam ddc BV Tinh) hay tao diéu
kién vé nha 8, hd trg cho thué nha ciing tai Quang
Ngii. S& tién hd trg ban dau va chinh sich vé nha
& nay khdc nhau tai cdc tinh, tuy nhién cédc hd trg
nay chi cé ¥ nghia vé khia canh thu hiit ban diu con
khé c6 khd ning gilt chin cdn bd sau d6 "Néi chung
ciing khong thuyét phuc ldm, tai nhdn mdy chuc triéu
dé xong vé khéng gidi quyét duoc viéc gi. Luong ho
nhdn hang thdng mdi la quan trong dé ho khéng
quan tdm tdi luong bong ma tdp trung vao chuyén
mon. Luong mdi vé chua dugc 3 triéu” (Nit, Trudng
phong TCCB, BVDK Tinh)
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Hé tro dao tao

Tai modt s6 noi c6 chinh sdch k&t hgp véi cdc
trudng Y d€ hd trg cdc em sinh vién Y ddu vao va
hoc phi nhiim thu hit b4c si vé tinh minh nhu Quang
Nam hay Binh Binh "Vi du cdc em thi dai hoc y 6 TP
HCM thi diém chudn 26 diém, nhung ma em thi dugc
¢6 25 thoi thi iy ban tinh sé lam viéc vdi truong dang
ki theo dia chi, Uy ban tinh sé lo phén hoc phi dé"
(Nam, Phé gidm d6c TTYT Huyén).

Ngoai ra, d€ han ch€ viéc cdn bd sau khi dudc
ctt di dao tao bd di vao cdc vang c6 kinh t&€ phat
tri€n hon mot sd don vi c6 chinh sdch c di dao tao
gan hay dao tao tai chd, hodc 14y ngudi tai dia
phuong ct di dao tao.

Tuyén dung nhdn liuc

Quy trinh tuyén dung da phan khéong c6 gi khé
khin, tuy nhién khé khin chii yéu vin 1a KHONG
thu hiit dudc cdc d6i tugng ma cdc don vi can tuyén,
chii yé&u 1a béc si "C6 kho khdn duy nhdt la minh
khong tuyén dugc doi tugng cdan tuyén" (Nam, Phé
gidm d6c TTYTDP Tinh). Thém vao d6, do s&
lugng bién ché giao cho cdc bénh vién tinh riéng
theo thong tu 08, con kinh phi ciia cdc bénh vién lai
giao theo chi tiéu giudng bénh, din dén hién tugng
mot s6 ndi khong dam tuyén hét chi tiéu bién ché
nhim ti€t kiém kinh phi.

Cong tac tuyén dung & tuyén huyén, x4 lai cang
khé so vdi tuyén tinh do thu nhip va do diéu kién
lam viéc va phat trién chuyén mén han ché hon
tuyén trén. Cong tic tuyén dung bic si tai cic co s
y t&€ dy phong khé khin hon cdc co sd diéu tri vi
nhiéu 1y do, nhung chii y&u 1a do thu nhip clia cdc
co s& du phong thap hon, khong c6 diéu kién 1am
thém bén ngoai vi du nhu tai Pa N&ng "Thdt ra khé
khdn vé tuyén dung la minh khong tuyén dugc bdc sy
cho khu vice dw phong. DE gitt chén duogc bdc sy & day
lai cang kho vi thu nhdp thdp hon so véi bén diéu tri.
Tam 1y bdc sy thi ciing mudn lam & mdng ladm sang
hon. Minh dé bj mdt bdc s¥, trong qud trinh do, néu
minh khong c6 ché dé dong vién khuyén khich thi
minh khong gilt dugc bdc sy ¢ ddy, ho ciing bé ma
di” - (Nam, Gidm d6c TTYT DP).

B6'tri va sdp xép nhén luc

Biéu db 2 cho thdy phan 16n d6i twgng nghién
ctfu trd 151 1a céng vi€c hién tai phit hgp véi chuyén
nganh dao tao (675 y kié€n; 81%) va hgp 1y (618;
74,2%), chi c¢6 74 y kié€n (8,9%) cho 1a khong phu
hdp véi chuyén nganh dio tao va bd tri cong viéc

chua hdp 1y (74; 8,9%).

Tuy nhién nhu di dé cip & trén do viéc thi€u
bdc si tai cdc tinh, ddc biét 1a cdc tinh nghéo nhu
Phd Yén nén viéc bd tri bdc si tai mot s6 khoa
phong can cdc béc si chuyén khoa ciing khé khin
"Co cdu phdn bé gitta cdc khoa phong thi hién tai
chua phii hop vi con nguoi ciia minh hién tai chua
ddm bdo theo théng tu 08, chua cé di nguoi ddp ving
theo nhu cdu cdc khoa phong" - (Nam, truéng phong
TCCB BV Tinh).
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Biéu do 2. Bé'tri va sdp xép nhdn luc

Dao tao, boi duong chuyén mon, nghiép vu

Chinh sdch hé trg dao tao

Tai titng don vi ciing ¢ cdc chinh sdch riéng dé
hd trg thém nhim tao diéu kién cho cdn bd di ddo
tao vi nhu tai Phd Yén "Pon vi chi cho hoc phi, hé
trg mot phan hoc phi cho cdn bé di hoc. Néu vita hoc
vita lam thi minh vdn cho ho hudng luong nhitng
thdng ho di hoc, dai han thi tui chi hd trg thém hoc
phi. Nhitng tién nhu tién phiic lgi minh vdn chia cho
ho" (Nit, Phé gidm d6c BV huyén). Tuy nhién mic
hd trg niy tai nhiéu noi con thap "Chdng qua hé tro
cdc anh chi di hoc & Ha N§i, la ciing c6 hé tro, cé
thé la thiéu thoén qud, vé co quan hé tro khodng 300-
500 ngan/thdng thoi. Goi la tién di xe, udéng nudc
théi” (Nam, TCCB TTYT DP Huyén) va chua thuc
st khuyén khich cdn bd di hoc. “Khdng phdi khong
¢6 kinh phi ma nguoi di hoc trén hét, néi di hoc Ha
Néi la sg vi so tén kém kinh phi ciia cd nhdn, ciia gia
dinh” (Nam, Trudng phong KHTH va TCCB
TTYTDP Huyén).

Hay nhu tai tinh Ninh Thudn cdc em sinh vién
néu c¢6 cam k&t 1am viéc cho tinh thi s& dudc chi trd
hoc phi "Sinh vién chinh qui khong phdn biét cong
ldp hay ngoai cong ldp, néu cam két quay vé tinh
phuc vu 10 ndm thi Tinh chi trd toan bo hoc phi theo
thite té. Chinh sdch bdt ddu thuc hién tir ndm 2008"
- (Nam, Gidm d6c SYT).
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Rao cdn déi vdi dao tao

C6 nhiéu khé khin trong viéc trién khai cdc k&
hoach dao tao tai cdc don vi. Khé khiin 16n nhat 1a
ngudn kinh phi vi du nhw d6i véi tinh khé khin nhu
Phid Yén "Thuc ra cdi khd khan thi cdi tinh ciia minh
la tinh ma 80% la néng nghiép cho nén l}y ban tinh
khong c6 kinh phi hé trog nhiéu cho dao tao” (Nam,
Trudng phong TCCB SYT). Thém vao d6 do viéc
thi€u nhan lyc bdc si dAn dén 4p luc cong viéc va
g4y khé khin trong viéc tao diéu kién thuan 1gi dé
cdc can bd di hoc ndng cao trinh do.

Mot khé khin phai ké dén nita 1a do dic thi clia
nganh Y thdi gian dao tao trong truéng dai hoc da
12 6 nim, do d6 cdc chinh sdch hd tr¢ ma c6 gidi han
tudi dudc hd trg dd gay khé khin cho viéc khuyén
khich cdc cdn bd di hoc "Vi du chdng han nhu & ddy
nguoi di hoc cao hoc va nguoi di hoc chuyén khoa 2
nha nudce sé ho trg sau khi tét nghiép la bao nhiéu
tién nhung ma doi tuong phdi dudi 40 tudi. Bdy gio
dang xdp xi di hoc chuyén khoa 1 chuyén khoa 2 cé
nguoi trén 40 tudi, tham chi cé nguoi 50 tudi cho nén
roi cudi cing khong cé duoc hudng, cé nhung ma lai
khong dugc hudng" (Nam, Trudng phong KHTH BV
Tinh). P6i v6i d6i tugng ctt tuyén thi do han ché vi
trinh d6 da gay kho khén cho cong tdc dao tao "Hién
nay ldy doi tugng cit tuyén mdt bing kién thitc con
yéu ldm, thdm chi con gdy khé khdn cho truong dai
hoc dao tao vi nhiéu truong hop khong thé theo hoc
dugc” (Nam, Gidm doc SYT).

MGéi truong va diéu kién lam viéc
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Quan hé véi ddng nghiép Quan hé véilanh dao

Biéu do 3. Quan hé véi dong nghiép va lanh dao

Bi€u dd 3 cho thdy nhin xét clia d6i tugng
nghién cttu v& mdi quan hé véi ddng nghiép va lanh
dao don vi 1 t8t, chi c6 ty 1& rat nhd trén 2% cho 1a
khong t6t. Nhan xét vé CSHT, trang thi€t bi va
phuong tién 1lam viéc cho thay da phan la ddp dng
dudc véi nhu ciu cong viéc, trong d6 ty 1€ cho ring
chwa ddp wng dugc 1a 19,4% d6i véi CSHT; 17,5%
va 15,3% tuong tng véi trang thi€t bi va phuong
tién 1am viéc (Bi€u db 4).

WDap Ung rat khong tot

W Dép Ung khong ot

M Binh thudng
mbéplng tét

Dap Ung rat tét

CSHT Trang thiét bi

Phuongtién
lam viéc

Biéu dé 4. Diéu ki¢n lam viéc

Diéu nay ciing phit hgp véi thyc tién 1a diéu
kién cd s3 ha ting vd miy méc trong nhitng nim
gan diy cling dugc dau tv nang cap d6 dé da tao
diéu kién cho hoat dong ciia cdn bo va 1a mot yéu
t6 quan trong dé gitt chan cdn bd "Vi du ho gidi vé
linh viee d6é ma trang thiét bi khong cd thi ho ciing di
hodic la ho lam nhung ma ldnh dao cit di miét thi ho
ciing di, roi dong nghiép ddu dd ho ciing di nén tdt
cd nhitng cdi do phdi hai hoa va di nhién cdi doé phu
thugc vao ting dia phuong, don vi réi nha qudn 1y"
(Nam, Phé phong TCCB SYT).

A A YR A ~ N o
Yéu to dan dén chuyén co quan va don vi
mong muén chuyén dén

10.5 H Thu nhap thap
46.1 W Diéu kién lam viéc
khéng bao dam

M Khu vuc néng thén,
mién ndi

W Khong c6 co hoi
phat trién nghé nghiép

Biéu do 5. Mot s6' yéu té'dén dén chuyén co quan

Bi€u d4 5 chi ra mot s6 yéu td 1am cho CBYT
c6 thé chuyén khdi cd quan, c¢é ba 1y do chinh: Thu
nhap thap (44,9%); ti€p dén 1a khong ¢ co hdi dao
tao va phdt trién nghé nghiép (28,5%); thi ba 1a
diéukién lam viéc khong ddm bdo (21,1%). Vé don
vi mong mudn duge chuyén dén thi gan 50% CBYT
mudn chuyén dén céc td chifc tw nhin; 36,3% mong
mudn chuyén dé€n bénh vién cong 1ap tuyén trén
(Biéu d6 6).

Yéu té'nham duy tri va phdt trién nhén luc y té

Theo két qud cia phdng van dinh lugng thi c6 4
y&u & chinh gitip cho viéc duy tri va phét trién nhan
luc y t& tai dia phuong dé 1a: 1) Ché do dai ngd thda
ddng (86,8%); 2) CSVC va trang thiét bi ddm bdo
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M T6 chic tu nhan
Bénh vién cong lap
tuyén trén

M Trudng trung cap Y/Dugc

M Trudng dai hoc Y/Duoc

(65,7%); 3) Moi trudng 1am viéc tot (67,2%) va 4)
C6 cd hoi dao tao, ning cao trinh do (64,7%). Piéu
nay ciing phd hgp véi két qui phdng van sau khi
trao d8i vé dé xudt nhim duy tri va ph4t trién nhan
luc y t€ tai dia phuong "Cdi ddu tién phdi la chinh
sdch tién luong, moi truong lam viéc va yéu t6 dao
tao" (Nam, Trudng phong TCCB bénh vién Tinh).

4. Ban luin

K&t qua nghién cttu vé ch& do, chinh sich dai
ngd cia Nha nudc cla ching t6i tuong tr k&t qua
nghién citu cia Vién Chién lugc va chinh sdch Y t&
tai 4 tinh mién nui [5] c6 t6i 61% CBYT tuyén
huyén va 50,5% CBYT tuyén xa ddnh gid ch& do
lwong va phu c4p nhu hién nay 1a khong thoa ddng.

K&t qua cla ching tdi tuong ty két qua nghién
cttu v€ cdc yé&u td 4nh hudng dén kha ning thu hit
va duy tri CBYT c0 s8 & mot s§ tinh mién nii cla
vién Chién lugc, bao gdm lucng, phu cip thda dang
(78,7%), diéu kién 1am viéc ddm bao (5,7%), moi

trudng 1am viéc t6t (11,2%) va co hodi dao tao lién
tuc (1,6%) [5].

Tir cdc két qua trén, ching ti xin d& xudt mot
s6 khuyén nghi nhu sau:

Bo Y t&: Caitién ch& d9, chinh sdch daingd cho
CBYT néi chung va dac biétla CBYT cong tac tai
cdc ving khé khin. Ché€ do luong, phu cAp cin dong
bd véi cac chinh sach tai chinh khac, tranh tinh
trang gdy ra su khdc biét vé thu nhip ting thém
(ngoai luong) qua 16n gifta cac vung, linh vuc.

Co sd gido duc, dao tao: PSi mdi va thiét k&
chuong trinh phit hgp véi nhu cau CSSK ciing nhu
yéu cau cong viéc clia tirng tuyén, chuyén nganh va
linh vyc. Pa dang héa cac hinh thiic dao tao phu hgp
vdi nhu cdu va ning lyc cda CBYT cong tdc tai
viing khé khin (tir xa, tai chd, gidm sat, chuyén giao
cong nghé...) d€ ting cudng sy ti€p can va nang cao
niang luc lién tuc cho cdc cdn bd nay.

Chinh quyén dia phuong, S Y t€ vi Pon vi Y
t€ cong 1ap: Khuyén khich CBYT néng cao trinh d6
lién tuc thong qua ch&€ d§ hd trg tai chinh kip thdi
va thda ddng, d6 tudi gidi han dudc trg cap dio tao
dai han dudi 40 tudi nén dugc nang lén (vi du 45
tudi vdi Nit va 50 tudi v6i Nam) va khong gidi han
tudi doi véi dao tao lién tuc.

Cai thién CSVC, trang thiét bi va diéu kién lam
viéc cho Y t& co s3: Cin su quan tAm, dau tw ngin
sdch hon nita d€ cdi thién diéu kién 1am viéc, ddm
béo thu hit va duy tri cdn bd Y t€.
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